
ISO 37001:2016 Anti Bribery Management System

Proves commitment to anti-bribery 
best practices
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I SO 370 01 A N T I  B R I B E RY M A N AG E M E N T SYS T E M

Bribery is one of the most destructive and complex prob-
lems, despite national and international efforts to combat 
it, but it still remains widespread. A commitment to ethical 
behaviour is a vital part of the corporate governance of 
a well-managed organization. ISO 37001 generally defi-
nes bribery as: offering, promising, giving, accepting or so-
liciting of an undue advantage of any value, directly or in-
directly, and irrespective of location(s), in violation of  
applicable law, as an inducement or reward for a person ac-
ting or refraining from acting in relation to the performan-
ce of that person’s duties.

ISO 37001 anti bribery management system is designed to 
cultivate an anti bribery culture within the organization that 
will enhance trust and transparency and will result in the 
general improvement on the workflow of an organization. 
The requirements and guidance of ISO 37001 anti bribery 
management system helps organization to establish, im-
plement, maintain, and improve an anti bribery compliance 
progremme. 

I SO 370 01 I S  A PPL I CA B L E F O R

The requirements of ISO 37001 is aplicable in any country, 
also flexible and can be adapted to a wide range of organiz-
ations, including large organizations, small & medium sized 
enterprises (SMEs), public and private sector organizations, 
and non-governmental organizations (NGOs).  

· Gain company reliability from your customers

· Increase international recognition

· Gain your stakeholder, shareholder, and customer
trust and confidence

· Gain necessary measures designed to prevent,
detect and address bribery

· Reduce bribery risk in your value chain

· Provide evidence in the event of a criminal inves-
tigation to prevent bribery

B E N E F I T AT A G L A N C E

W H O G E T I N VO LV E D I N I SO 370 01 

Everyone in the organization has roles and responsibili-
ties related to the design, planning, implementation, ma-
nagement, and ongoing maintenance of an ISO 37001  
Anti-Bribery Management System. For example, leaders-
hip is responsible for supporting the program by prohibi-
ting bribery and ensuring sufficient resources are allocated  
to implement  the programme. Management is res-
ponsible for implementing and managing the program-
me. All employees are responsible for knowing, and com-
plying with, the anti-bribery policy, completing training, and 
reporting actual or potential cases of non-compliance. 

www.tuv.com
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S T E P S TO YO U R I SO 370 01:2 016 C E R T I F I CAT E

PRE-AUDIT AUDIT PLAN AUDIT STAGE 1 & 2 CERTIFICATION 
ISSUANCE

This is optional, and it must 

be done at least 3 months 

before certification audit

Plan for audit has to be 

mutually agreed

Non-conformities must be 

closed at least 3 months 

after audit conclusion

Certificate will be issued 

after successful audit 

closing

W H AT D O E S I SO 370 01:2 016 R EQ U I R E

The standard also includes a series of measures and 
controls that represent global anti-bribery good practice. 

· An anti-bribery policy that prohibits bribery

· The expression of leadership commitment and
responsibility

· Communication of the policy directly to both
personnel and business associates

· Appointment of a person or function to oversee
the program

· Personnel controls and training

· Regular assessments of the bribery risk to which the
organization is exposed

· Due diligence on projects and business associates

· Implementation of anti-bribery controls by controlled
organizations and by business associations

· Implementation of appropriate financial and non- 
financial controls to prevent the bribery risk

· Reporting, monitoring, investigating, and auditing

· Corrective action and continual improvement

I SO 370 01 R E L AT E S TO OT H E R S TA N DA R DS

The anti bribery management system is designed in a way 
that allows to use it eitheras a standalone system or to 
integrate it into a pre-existing overall management system. 
ISO 37001:2016 is a „type A“ standard. This means that 
third parties can certify an organization’s compliance with 
the standard in the same way as for other ISO standards 
such as ISO 9001. integrated into, a pre-existing, overall 
management system.

O U R E X PE R I E N C E -  YO U R B E N E F I T

As one of the leading testing, inspection and certificati-
on companies, TÜV Rheinland can offer certification at a 
consistent level in every location, on every continent. Our 
clients can be sure that we apply cutting-edge innovations 
and established technologies to find the best solution for 
every business. We help you to gain market access and get 
your products to market quickly to increase your profits. 

TÜV Rheinland CERT GmbH
Am Grauen Stein
51101 Cologne | Germany
Tel. 0800 708 094-24
TUVCert@de.tuv.com
www.tuv.com


